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Foreword.
Written by

Rebecca De Cicco
Global Chair

When the Women in BIM (WIB) group was set up in 2012, I did not
envision that 10 years later we would have grown into such a large
globally-recognised initiative with both women and men
representing us all over the world. With over 60 regional leads
across 35 countries we have seen enormous growth in activities,
reinforcing how important the group is and how essential our
people are in driving diversity across our industry.
In 2022, we will reach a milestone of 10 years. With that brings us
great responsibility for future and current projects driving our
growth. The way in which the industry continues to evolve only
emphasises the fact that we need to constantly evolve as a group.
This is why, in 2022, in honour of our milestone anniversary, we will
be hosting our first WIB Conference which will bring together our
global community in unity, driving change and influencing our
industry at the highest level.
2021 continued to present us with challenges, the global
pandemic, skills shortages and attrition in our companies, made
our focus on supporting one another more important than ever. As
an industry, we have seen enormous changes, development of our
communities and the resurgence of many different initiatives
which requires us all to support each other and collaborate to drive
change.
Almost 10 years on and the WIB group continues to grow globally,
connecting women in Building Information Modeling (BIM)-related
roles for support, engagement and education. The group has a
considerable influence in empowering our Members and
encouraging young women looking to begin their career in the
construction industry.
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This is also one of the reasons we launched our WIB Mentoring
Scheme, designed to inspire collaboration and to exchange
knowledge and skills with women around the world. We have seen
enormous interest in this project, with our applications for 2021 far
exceeding our expectations.
As always, we are especially proud of all our Core Team, Regional
Leads, Mentors, Mentees and group Members. We are not only
providing a support network, but also enhancing visibility for
women in construction. We are game changers, leading on digital
transformation for ourselves, our businesses and our industry.
We could not do this without the help of our Supporters and
Sponsors. For 2021, Glider Technology acted as our Gold Sponsor
for the second year running, supporting our team in growing
exceptional presence across our network. We were also fortunate
to have i3PT Certification as a Silver Sponsor and we are extremely
thankful to the two organisations for helping us to grow. 2021 also
brought another tier and regional specific support network in the
form of Asia-Pacific, and we thank Aurecon, GHD and Mott
MacDonald for supporting us as sponsors in this region as well as
our Regional Leads in Australia for making this happen.
As I look ahead, I see great change, enormous growth and support
for our industry. Construction as we know it has fundamentally
changed and will continue to do so. We need strong and diverse
participants to support this growth. WIB will continue as we have
in the past, to act as a key player, enabling an industry shift to
occur. As a global community, we come together to ultimately
drive positive change for a better industry, a better society and a
better planet.
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WIB Core
Team.
The WIB Core Team drives our projects,
initiatives and events. This team grew
immensely in 2021 with the team now
covering multiple regions, extending our
global representation, with the support from
Regional Leads all over the world.
In 2021, Global Vice Chair Vicki Reynolds
unfortunately stepped down from the group.
Vicki was instrumental in the growth of WIB
over the four years she was involved. In
2021, Mentor Lead Katya Veleva also left the
Core Team, after setting up an outstanding
WIB Mentor Scheme. Both Vicki and Katya
will be missed.
New additions to the Core Team saw Ruth
Ramsden in the UK as Global Member
Adminstrator and Natalia Olivera in Uruguay,
appointed as the new Mentor Lead for 2022.

Rebecca De Cicco

Dr Jenni Barrett

Natalia Olivera

– Aurecon

– coLAB

– Estudio ESE

Global Chair

Global Education Lead

Mentor Lead

Nicole De Cicco

Gergana Staykova

Ruth Ramsden

– Aurecon

– Laing O’Rourke

– L&Q

Global Management

Global Database

Global Member

Manager

Administrator

Giulia Pustorino

Michele Tenedini

Lindsay Prichard-Fox

– Weston Williamson +

– BIMGreen Solutions

– Tiverbuilt

Partners

Regional Lead

Regional Lead

Regional Lead

Coordinator

Coordinator

Coordinator

(South America)

(North America)

(UK / Europe)
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WIB
Objectives
and Core
Drivers.

WIB continues to focus on growing a diverse industry in line with
the current uptake of BIM and Digital Engineering and
Construction methods across the built environment on a global
level. One of our main drivers is to enable the built environment
to become more diverse, open and inclusive at every level. With
this in mind we have three key objectives which we continually
include in our planning of our major projects and initiatives.
These objectives are:
1. Encourage and Support
Supporting one another is crucial as we strive to develop a more
inclusive industry. Our network of Members is in place to support,
share and encourage each other to grow their skills and
opportunities across the world.
2. Attract and Promote
We want to attract women into careers in BIM and Digital
Construction by showcasing role models and maintaining a
support mechanism across our network. We aim to help women in
BIM-related careers excel by continuously building their confidence
and their knowledge.
3. Advancement and Retention
Research shows that a number of women are leaving careers in
construction after just a few years, as well as the impact of the
global pandemic forcing some out of their traditional roles. WIB
want to celebrate women in senior BIM roles and provide
opportunities and knowledge for them to advance further.
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Membership
Reach.

Thanks to the hard work of our Core Team and support from our
Regional Leads, Members, Sponsors and Supporters the WIB
Community has continued to expand. With the number of people
signed up to our membership portal and following us on social
media increasing year-on-year, our steady global growth is a clear
indicator that the work we do is relatable and essential across
many regions of the world.
As you can see, our growth in Members and followers across the
past 12 months has shown an increase, predominantly due to our

We expect this will continue to expand as local groups will begin to
come together in person for conversations in a variety of differing
countries and regions. Our Core Team acts as administrators to
ensure that we are consistent in our messaging and that the group
continues to fulfil the core ambitions of WIB.

1,285

5,006

2,028

1,868

729

4,703

369

1,377

2021 total Members

2020 total Members
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shift as a LinkedIn company instead of a group. We also have a
series of independent regional groups across LinkedIn which are
steadily growing and managed by our Regional Leads across the
world.

2021 Twitter followers

2020 Twitter followers

2021 LinkedIn Profile
followers

2020 LinkedIn Profile
followers

2021 LinkedIn Group
Members

2020 LinkedIn Group
Members
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Membership
Reach.
LinkedIn Groups.

2021 also saw an expanded network on our LinkedIn community
with the continuation and development of localised groups to
support different languages and policies in BIM globally. As much
as we were focused on retaining one group, we expanded our
reach on LinkedIn and have now one organisation and a series of
subgroups, all sharing knowledge and connecting locally in their
respective regions.

Women in BIM
1.9K Members
Women in BIM - Portugal
71 Members
Women in BIM - Italy
191 Members
Women in BIM - Brasil
106 Members
Women in BIM - South Africa
24 Members
Women in BIM - Denmark
6 Members
Women in BIM - Scotland
31 Members
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Membership
Reach.
WIB Newsletter.

WIB releases a monthly newsletter to our Members. Our
newsletters include information about upcoming industry events
including any discounts or promotion codes for our Members,
updates about WIB Member activities, articles, blogs and other
news content created by our Regional Leads.
We encourage our Regional Leads to share opinion pieces, case
studies and industry insights about their personal stories and
professional experiences, as well as more technical content such
as global implementation policies and initiatives across the world.
This range of content is proving to be a successful and interesting
way of sharing information across our network.
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Global
Growth.

At WIB we continue to grow our reach across the globe, supporting
both national and local drivers and policies which effectively
require an uptake of digital roles and skills across the construction
industry.

Our top five countries are listed below and we have continued to
grow in the top two countries, the United Kingdom and Australia
and our growth plans will hopefully drive an increase in numbers
across the United States, Brazil and India.

Our Members are positioned all over the world. Here we have
outlined regions where we feel it is important to draw our attention
in the coming 12 months to grow and drive support in those
relevant regions as well as our strategy around growth which is
further outlined below.

As you can see from the diagram above the regions of the world
where we have continued to grow and have our highest reach in
Membership are the UK, Ireland and Europe, with rapid growth
across Australia, New Zealand and Asia Pacific. This is a clear
indicator of the leaders across these regions which are continuing
to promote and drive the incentive.
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Events and
Engagement.
In 2021 WIB delivered a series of interactive virtual events.
Delivering more virtual events was already on our roadmap
for the year given the expanse of our network
geographically, however the restrictions placed on physical
in-person events by the coronavirus pandemic made
virtual engagement paramount. This provided us with an
opportunity to extend the audience range even further.
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On demand
events.

Panel Debate: How to develop a resilient mindset to thrive
against adversity (January 2021)
Watch here
Women in BIM Update: Our Plans for 2021 (April 2021)
Watch here
Careers in BIM: Episode #1 (May 2021)
Watch here
Adopción de BIM en Chile, Columbia, Costa Rica y España: BIM
across regions (June 2021)
Watch here
Careers in BIM: Episode #2 (June 2021)
Watch here
The Realities of the Application of BIM in the United Kingdom
(July 2020)
Watch here
Historias de transformación digital (July 2021)
Watch here
Careers in BIM: Episode #3 (July 2021)
Watch here

Smart Cities, CIM e Sustentabilidade (September 2021)
Watch here
Empreendedorismo e Cases De Sucesso (September 2021)
Watch here
BIM no ensino universitário e pesquisa (October 2021)
Watch here
Encerramento do Workshop (October 2020)
Watch here
The Golden Thread and the Importance of Digital Management of
Fire Safety Information (October 2021)
Watch here
Experiencias de adocao BIM em Portugal (October 2021)
Watch here
Digital Across the Built Environment (APAC) – End of Year event
(November 2020)
Watch here
The Digital Built Environment in UK & Europe – End of Year event
(December 2021)
Watch here

Caminos Alternativos (August 2021)
Watch here
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Podcasts.

2021 saw the continuation of our WIB podcast series. These
podcasts included speaking with our friends UK BIM Alliance,
meeting the WIB Australia team, BIM Education, as well as BIM in
New Zealand, supporting and discuss key themes across the BIM
community. All of the Women in BIM Podcasts are also free to
access on the WIB website.
Episode 4 - UK BIM Alliance with Casey Rutland
Listen here
Episode 5 - Marketing for Digital with Marie Grieve
Listen here
Episode 6 - BIM in Australia
Listen here
Episode 7 - Education
Listen here
Monday Morning Coffee with Inside the Firm
Listen here
Episode 8 - BIM in New Zealand
Listen here
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Event
Partners.

WIB partners with events all over the world to secure speaking
opportunities, networking and discounted tickets for our Members.
Our event partnership agreement lays out a series of obligations
for event organisers and WIB to allow both parties to gain the
most from the partnership.
We frequently secure exhibitions stand space and dedicated
areas for our Members to meet up and network at major industry
conferences and summits. In 2021, there were many challenges
for industry events across the globe, however we were fortunate
enough to still be involved with many both in-person and virtually.
WIB partnered with the following events in 2021

AWARDS
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WIB Projects.
At WIB we are committed to influencing positive change
across our community and as such we aim to support and
grow a variety of projects as part of our work. During 2021
we implemented multiple key projects including the Regional
Lead Initiative and the WIB Mentor Scheme for 2021.
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Regional
Leads.
In 2021 our network of Regional Leads
continued to grow reaching 50 Leads
across 30 different countries covering six
continents.
For 2022 we plan to expand this network to
regions which are not yet represented in
order to reach even more women in BIM
and further diversify and strengthen our
global collective.
Currently, it is evident that we have only a
small number of members in what are
some of the most populous countries in the
world, such as China, Egypt, Indonesia,
Japan, Malaysia, Nigeria and Turkey.
For this reason, we will aim to recruit
Regional Leads in these countries, who will
support us in solidifying our presence and
attracting more women to join the WIB
community.
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Regional
Leads.
All Regional Leads in their
global locations.
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First Name(s)

Surname

Region

Country

Omnia

Abada

Regional Lead for Dubai

UAE

Aydan

Aghabayli

Regional Lead for Baku

Azerbaijan

Jessica

Allport

Regional Lead for Edinburgh

Scotland

Clàudia

Antunes

Regional Lead for Coimbra

Portugal

Cindy

Baldwin

Regional Lead for Florida

USA

Margarida Jeronimo

Barbosa

Regional Lead for Oslo

Norway

Susan

Brattberg

Regional Lead for Vancouver

Canada

Mercedes

Carriquiry

Regional Lead for Montevideo

Uruguay

Saminathan

Chidambaram

Regional Lead for New Delhi

India

Kirsty Villiers

Childs

Regional Lead for Telford

UK

Larissa

De Rosso

Regional Lead in Brussels

Belgium

Natalia

Diaz

Regional Lead for Padahuel

Chile

María Imelda

Espinoza Tristán

Regional Lead for Nuevo Leon

Mexico

Luara

Fabricio

Regional Lead for Lyon

France

Simon James

Gallagher

Regional Lead for Hong Kong

China

Angana

Ghosh

Regional Lead for Bengaluru

India

Silvia

Gioja

Regional Lead for Flanders

Belgium

Lana

Gochenauer

Regional Lead for Seattle

USA

www.womeninbim.org
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Regional
Leads.
Continued.
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First Name(s)

Surname

Region

Country

Elia

González Salas

Regional Lead for Copenhagen

Denmark

Nadinne Cortz

Granato Zem

Regional Lead for Curitiba, Paraná

Brazil

Marie

Grieve

Regional Lead for London

UK

Mariel

Guitierrez

Regional Lead for Baden-Württemberg

Germany

Giovana

Hardt Lourenço

Regional Lead for Curitiba

Brazil

Emma

Hayes

Regional Lead for Dublin

Republic of Ireland

Jacob

Hoare

Regional Lead for Singapore

Singapore

Julia

Jahn

Regional Lead for Berlin

Germany

Vijayadurga

Koppisetti

Regional Lead for Telangana

India

Francesca

Lofiego

Regional Lead for London

UK

Julia Dias

Lubacheski

Regional Leader for São Paulo

Brazil

Amal

Madanat

Regional Lead for Toronto

Canada

Natália

Magatti

Regional Lead for São Paulo

Brazil

Benyatip

Manajitt

Regional Lead for Bangkok

Thailand

Monika

Mlakić

Regional Lead for Zagreb

Croatia

Keri

Niven

Regional Lead for Christchurch

New Zealand

Saniye

Oktem

Regional Lead for Ankara

Turkey

Nicoleta

Panagiotidou

Regional Lead for Thessaloniki

Greece

www.womeninbim.org
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Regional
Leads.
Continued.
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First Name(s)

Surname

Region

Country

David

Philp

Regional Lead for Edinburgh

Scotland

Maria Elena

Pla Cuyàs

Regional Lead for Barcelona

Spain

Lindsay

Prichard-Fox

Regional Lead for Greater Northeast
and Greater Lead for Upstate New York

USA

Giulia

Pustorino

Regional Lead for Cumbria

UK

Abeer

Raafat

Regional Lead for Cairo

Egypt

Melanie

Robinson

Regional Lead for Newcastle upon Tyne

UK

Tania

Rocha

Regional Lead for Manchester

UK

Simoné

Roux

Regional Lead for Auckland

New Zealand

Hadeel

Saadoon

Regional Lead of West Midlands

UK

Fernanda

Schmitd Villaschi

Regional Lead for Espirito Santo

Brazil

Chris

Smeaton

Regional Lead for Dubai

UAE

Kelsey

Stein

Regional Lead for Queensland

Australia

Melanie

Stone

Regional Lead St Louis

USA

Rachel

Strauss

Regional Lead for Melbourne

Australia

Michele

Tenedini

Regional Lead for Federal District

Brazil

Melissa

Thiessens

Regional Lead for Salt Lake City

USA

Belinda

Thompson

Regional Lead for Perth

Australia

www.womeninbim.org
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Regional
Leads.
Continued.
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First Name

Surname

Region

Country

Laura

Tiburzi

Reginal Lead for Como

Italy

Belcky

Torres

Regional Lead for Central America & Caribbean

USA

Melanie

Tristram

Regional Lead for Auckland

New Zealand

Jenny

Tseng

Regional Lead for New South Wales

Australia

Clarabel

Versace

Regional Lead for Dingli

Malta

Kirsty

Villiers

Regional Lead for London

UK

Mallary Q.

White

Regional Lead for Los Angeles, California

USA

Marie

Williams

Regional Lead for Arkansas

USA

Sayazhan

Yeralina

Regional Lead for Republic of Kazakhstan

Republic of Kazakhstan
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WIB Mentor
Scheme 2021.

In early 2020, we launched our first year of the WIB Mentor
Scheme as a natural way to implement our core values and
objectives of diversity and inclusion.
We had originally planned to begin the scheme with 10 matches,
but due to the overwhelming number of applications we extended
this number to 20 matches internationally. We received 51 Mentor
applications and 65 Mentee applications from across 18 countries.
In 2021, the numbers grew from 65 to 85 Mentee Applications,
with our Mentor numbers staying at 51 applicants. Due to the
higher number of applicants, we were able to make over 30
matches – 10 more than the previous year.
We also set up a series of group mentoring events to
accommodate all our Unmatched Mentee Applications. We were
able to source some fantastic Mentors to host these workshops
and despite the groups having smaller numbers, these were very
well received across both 2020 and 2021.

The purpose of the Mentor Scheme is to encourage and empower
our members in personal development and professional growth,
eliminating self-doubt and helping to identify and achieve career
goals whilst being able to identify and correct gaps in skill sets.
We strongly believe that the WIB Mentor Scheme has helped to
develop a pipeline of future BIM specialists who understand the
skills and attributes needed to succeed within the digital built
environment and are excited to continue the scheme for its third
year in 2022 with new Mentor Lead, Natalia Olivera.

85

51

26

33

65

51

18

20

2021 Mentee Applicants

2020 Mente Applicants
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When we started the scheme, we could not have predicted what
condition the world would be in, but we were in a strong position to
adapt. Due to the geographical spread of our applicants, it was
always the plan for parts of the Mentoring Scheme to be delivered
online and we have seen some excellent mentoring partnerships
lead to technical, personal and business growth.

2021 Mentor Applicants

2020 Mentor Applicants

Number of countries
represented in 2021

Number of countries
represented in 2020

Mentor & Mentee
matches in in 2021

Mentor & Mentee
matches in 2020

www.womeninbim.org
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Mentorship has the power to
impact the course of your life,
whether you are a Mentor or a
Mentee everyone has
something to learn and
everyone has something
to
www.womeninbim.org
teach.
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WIB
Education
Initiatives.

WIB recognises that aspirations towards a career in Digital
Construction can emerge and be encouraged well before joining
the industry.
Teaching staff and careers advisors in educational institutions play
a vital role in supporting girls and women in considering and
securing a BIM career.
WIB coordinates an Education Network to gain better insights into
the barriers and opportunities for supporting girls and women into
BIM careers. This network comprises WIB members who work in
institutions and on initiatives along the educational pipeline – at
college level, through university, to postgraduate and professional
education.

The Education Network has already begun working towards Goal 1
by launching a UK-wide research project that explores the current
barriers to supporting women in choosing a BIM career. This
project was the subject of a WIB education podcast in July 2021.
The outcomes of this project will provide an evidence-based
approach for developing new initiatives towards achieving Goal 2.
In 2022/23, the Education Network aims to complete the research
project and share findings with members and industry networks.
The Education Network will also seek to expand its membership to
ensure as many educational routes and institutions are
represented.

The network adopts the following goals:

Goal 1
To expand industry knowledge about the barriers and
opportunities within educational environments, for
supporting women in choosing a career in digital
construction.
Goal 2
To develop and implement initiatives that support
educational institutions to improve gender equity in
subjects and activities related to digital construction.

Women in BIM Annual Report 2021

www.womeninbim.org

22

Careers in
BIM.

& links to the Australian Academic
Forum (ABAF).

As part of the WIB discussions across Australia, our Regional
Leads hosted a series of webinars discussing the importance of
Digital / BIM related roles in the industry today. Focused on the
varying regional requirements for BIM and digital across Australia
and its state jurisdictions, these sessions, included as links above,
provided great insights for our members.

WIB also acted as a key contributor to the Australian BIM
Academic Forum (ABAF) report on the uptake and
implementation of BIM across Australian Education institutions.
The Report titled: BIM education at Australian universities: 2020
insights provides an update of Building Information Modelling
(BIM) education and training at Australian universities.

Key themes included:
1. The importance of organisational support and providing
opportunities for young people to transition from traditional to
digital roles. Many organisations do not help to support this and
therefore many are at a loss as to how to transition.
2. Role requirements and titles continue to change, we find that
with the uptake of digital across our sector the terms BIM or
Digital Engineering are commonly misunderstood and require
clarity both across industry and within education.
3. Often our education pathways don’t support the new roles
populating our industry which can provide a great challenge.

Key objectives focus on exploring the latest BIM advancements
while identifying shortcomings to be addressed in improving the
quality of training and education offered to students in Australian
universities.
The report aims to establish a more robust, shared vision between
academic, industry and student stakeholders regarding BIM
education in Australia and is a key document in the uptake and
implementation of digital across our tertiary institutions.

As a result of the webinars WIB published a report on our findings:
https://womeninbim.org/report

Women in BIM Annual Report 2021
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Global BIM
Updates.

Digital methods and processes continually influence the industry
with differing governmental processes and policies supporting the
uptake of BIM and Digital Engineering methods.
This section of the report is to provide a small snapshot of the
update of these policies across 2021, primarily focused on how
digital policies are beginning to change our industry and influence
how we work.
Our Regional Leads in the respective regions have contributed to
this part of the report, providing their insights and expertise, as well
as and an update across 2021 on the initiatives in place to support
growth. We have selected our most active regions for WIB to
contribute to this report and therefore aim to educate members in
other regions of the world.
United Kingdom
As we know, the UK has been a strong advocate for digital across
the built environment sector. In 2021, this continued with the UK
BIM Alliance and the Centre for Digital Built Britain publishing
industry reports and support documentation to drive the uptake of
digital. Although the BIM policy and guidance is well on its way and
quite mature in this region, there is still a large number of industry
organisations looking to adopt BIM and its associated processes
in line with BS ISO 19650.
The international standards were published in 2018 and 2020
respectively and currently in development are parts 4 and 6 which
we will hope to see published sometime in 2022.

Construction Playbook, the Golden Thread Initiative/Building Safety
legislation, and the National Digital Twin are adding further weight
to the existing BIM mandate of 2016, with the UK BIM Framework
being a core component/enabler to all of these.
The UK BIM Alliance the State of the Nation report on the uptake
of BIM in 2021 highlighted that the path toward BIM in 2021 has
not been an easy one and that there is still work to be done to
achieve digital as business as usual. Of the 65% who are aware of
and implementing BIM, 60% of the respondents stated that over
half of their organisation’s projects/asset upgrades are
implementing BIM.
In real terms, this equates to over 450 companies adopting BIM on
more than half of their projects. This is a pleasant response and
shows a good level of adoption across the sector.
It was also encouraging to see that the adoption of BIM within
organisations continues to improve and that most respondents are
recognising the opportunities that BIM can bring to their practices.
It is of note that the migration from PAS 1192 to ISO 19650-1 is not
yet fully complete which we expect to improve over the course of
the next few years.
Cultural change appears to be a perennial issue in the adoption of
new technologies, but with 95% of respondents either aware of or
implementing BIM within their organisations it is clear that the
industry is moving forward with the adoption of BIM in spite of the
difficulties of the pandemic.

A number of recent industry initiatives such as the UK Government

Women in BIM Annual Report 2021
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Global BIM
Updates.

Australia
The Australian Construction industry continues to develop with
state government policies driving the uptake of BIM, Digital
Engineering and Digital Twin initiatives. In 2021, Infrastructure
Australia published the Australian Infrastructure Plan 2021 which
recommended that all state Government jurisdictions adopt digital
by default to not only improve infrastructure outcomes, planning
and delivery, but also improve ongoing management and
maintenance of assets with digital processes in mind.
Although there hasn’t been consistency in policy adoption across
the country when it comes to BIM or Digital Engineering, we do
know that there are state government leaders driving BIM, Digital
Engineering and now, more recently, the implementation and
uptake of the Digital Twin methodologies.
2021 saw an increase in the requirements and support across
government regarding the implementation or strategies around the
Digital Twin outcomes. Across this country, digital leaders are still
quite prevalent across infrastructure, including Office for Projects
Victoria and the journey and supported funding via the Digital build
Policy and more recently the uptake of the Digital Twin Victoria
methods.
Closely followed by the Transport sector in NSW and the Transport
NSW Digital Engineering Framework, although continuing this is
now maturing into digital twin outcomes, the implementation of
Digital Engineering across some projects and obviously the uptake
of Digital Engineering and BIM broadly across the region.

Women in BIM Annual Report 2021

2021 also saw the development of the Digital Engineering
standard AS 7739.1 Digital engineering for rail Part 1: Concepts
and principles which was developed in 2022 and now in
development after public consultation ceased April 2022.
Queensland Government also continue to drive their BIM adoption
and since 1 July 2019, all Queensland Government construction
projects with a value of $50 million or more were required to
implement BIM from the early planning phase.
All major government infrastructure projects are required to transition
to BIM across the asset lifecycle by 2023. BIM is also a requirement
for all Olympic Games related infrastructure delivery. BIM is already
being used on major projects, including Cross River Rail.
As of December 2021, there are now 26 government projects
valued at $50 million or more implementing BIM, and 2
government projects valued at less than $50 million that are BIM
enabled.
The following agencies have a BIM pilot project completed or
underway and have developed implementation plans on how they
will progressively develop their BIM capability and embed its use
into their normal project delivery processes:
•
•
•
•
•
•
•

Cross River Rail Delivery Authority
Department of Education
Department of Energy and Public Works
Department of Health
Department of Transport and Main Roads
Queensland Corrective Services
Sunwater

www.womeninbim.org

25

Global BIM
Updates.

Departmental BIM information requirements that align with our
Principles for BIM implementation have been published on our
webpage by the Department of Transport and Main Roads,
Queensland Health and Queensland Corrective Services.

technology and innovation are broader than just procurement, and
‘have the potential to massively increase productivity in the design
and construction of new infrastructure, as well as ongoing
operations and maintenance.

Differing Government departments and industry focused groups
(Australian BIM Advisory Board, NATSPEC, etc.), including those in
treasury, are all discussing digital by default but there is not a
consolidated message here across the 2021 calendar year.

New Zealand

Although the pandemic has certainly influenced how we live and
work, guidelines across our sector, all in line with the international
standards ISO 19650 are still being implemented in an ad hoc and
generally inconsistent way.
This provides a great risk regarding the adoption and
understanding of these documents. Due to this, and the uptake of
varying new methods and terms (Digital Twin being only one), we
need to be very careful as to how we approach this challenge
across this country.
The Standing Committee on Infrastructure, Transport and Cities
also tabled its report Government Procurement: A sovereign
security imperative with Chapter 7 exploring the benefits of better
integrating digital technology throughout the infrastructure
procurement, planning and delivery cycle, to maximise efficiency
and productivity and made significant recommendations about
government procurement, government infrastructure planning and
delivery and the important role that digital by default will deliver.

Much is happening in New Zealand in the Digital Engineering and
BIM space. Significant activities are being undertaken by key asset
owners including KiwiRail, Waka Kotahi and Auckland Transport to
develop Digital Engineering Frameworks, based largely around the
progressive adoption of the BS EN ISO19650 Framework.
This work is being fuelled by industry recognition that a common
language, information framework, and requirements for
procurement and information production are beneficial to all
players across design, construction and operational asset phases.
Of particular note, the Auckland Light Rail Digital Engineering
Framework has recently been completed - a framework which
builds upon previous knowledge developed by Let’s Get Wellington
Moving and KiwiRail. At the core of these frameworks is the
requirement for Asset Owners to gain clarity on their OIR, EIR and
AIR’s.
This will in turn, further inform more detailed and intelligent BIM
and modelling requirements the likes of which are emerging on
transformative infrastructure and city shaping projects such as the
recently awarded Penlink, Papakura to Drury South and iRex
(Interislander Terminal) projects.

Roads Australia encouraged government leadership and
collaboration with industry in supporting innovation in
infrastructure delivery. It stressed that improvements needed to
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New Zealand (continued)
Industry are being reminded that BIM is no longer the preserve of a
small group of experts - multidisciplinary co-ordination,
collaboration, and lifecycle transparency are key to successful
project delivery.
In 2022, the Infrastructure Commission will hold a Symposium in
Christchurch, looking at the role of infrastructure in shaping NZ
now and into the future. It is anticipated that this event will provide
an update on the Draft NZ Infrastructure Strategy issued in late
2021, and which contains significant recommendations as to the
role that digital frameworks, technology and policy will play in the
future of NZ infrastructure.
North America
As an increasingly innovative region, the United States continue to
strive ahead in digital transformation. Although state government
jurisdictions are not consolidated in terms of their strategies and
policies toward BIM and Digital Construction, this region continues
to move forward as a leader in the BIM space.
Commercial construction in the Pacific Northwest (PNW) is nearly
all BIM. It has become the standard practice of care. 2D AutoCAD
is rarely used. Project planning with BIM still needs to be more
robust. There is a mindset that this will “happen organically”.
BIM for commercial construction is now considered standard and
is being used heavily in the design and construction phases and it
is becoming more and more common for it to extend into Facilities
Management.
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There has also been an increase in government usage, in some
departments it is the now standard practice, and many others are
beginning their transition from CAD to BIM. Residential
construction has moved to BIM in some cases, but it is not nearly
as prominent in other non-residential project types.
There has been an increase in Interior Design and agricultural
companies moving to BIM. Many large retail companies and
manufactures are opting to have their components, products and
existing designs built or recreated for use in a BIM environment.
Facilities Management has always been the presumptive ultimate
beneficiary of BIM. But regularly, bidding for projects is based on
the fact that organisations can provide good deliverables in the
end. Even with Statement of Work documents and Request for
Proposals and Specification Requirements all lining out the
expected deliverables at the end of the project, owners still
struggle to receive any editable data from design and construction
teams, let alone in the format required. BIM is simpler on entirely
new buildings, but the vast majority of projects are piecemeal
renovations, requiring a patchwork approach for Facilities
Managers.
That said, owners are still proceeding with their model expansions,
through new builds, renovations and even the use of student
labour to build initial skeleton models to bring campus models
closer to reality.
The more that services are offered through the cloud and sensors
and other IoT components are becoming cheaper, smaller and
easier to use in providing analytical data, the more that owners will
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North America (continued)
be able to get additional support to flesh out their BIM initiatives.
In the last two quarters we have experienced an increase in
building owners in the technology sector taking a more active role
in the BIM Lifecycle Management process. The benefits to the
overall lifecycle of a building are exponential not only for the owner
but all stakeholders involved.
By having better connected silos of BIM project data, establishing
Statement of Work documents and contractual language framing
Request for Proposals to require BIM as a standard, we are finally
starting to see the gap closing and the implementation of
technology into building lifecycle management coming full circle.
Europe
The implementation of BIM across Europe is distinct and is pushed
by different drivers in different countries. In Austria, Norway and
Italy, for instance, the implementation of a BIM mandated by the
government accelerated the BIM adoption. In others, such as the
Netherlands, the market competition is the main driver for the
change.
A recent survey from a European funded BIM-SPEED project
confirms that companies desire to remain competitive is one of
the main motivations for the BIM adoption. However, companies,
especially small and medium, face lack of skills and awareness of
BIM as one of the main barriers for the implementation.
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The European fit to the digital age and the skills agenda for
Europe are political guidelines to support the European Market on
the green and digital transition by promoting the upskilling and
reskilling of professionals.
European funded projects such as BIMzeED provide the content
and tools for professionals and workers upskilling in the area of
BIM. Architects are highly benefited as a survey commissioned by
the Architects’ Council of Europe shows that architects are keen
on learning new tools and topics and proactive in their professional
self-development.
The public administration has also received support for BIM
implementation through the work developed by the EU BIM task
force, commissioned by the European Commission.The task force
is involved and contributes on topics such as the digital building
logbook, digital building permits and the adoption of BIM in public
procurement. Their latest outcome is the handbook for calculating
cost and benefits for the use of BIM in public tender and the tool
that supports the calculation.
In brief, the overall environment at the European level is very
positive for BIM adoption. However, the implementation of BIM is
uneven between the European countries, with political guidelines
providing support for digitalisation and upskilling in Europe varying
to a high degree.
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South America

Uruguay

Chile

The development of BIM in Uruguay is currently in phase one of
implementation. Thus, national regulations for the Oriental
Republic of Uruguay are based on the ISO 19650 standard, which
defines the principles and requirements for construction projects
in the countries.

Chile is the first Latin American country to develop a government
driven national BIM strategy. It is also a pioneer in the creation of
the BIM group of Latin American governments in 2018 alongside
Argentina, Brazil, Chile, Mexico and Uruguay. The organization
became official in 2019 with Chile as the first president. The group
includes eight countries working together to improve the
productivity of the architecture, engineering and construction
(AEC) industry through digital transformation, supporting the
implementation of BIM in different nations with a collaborative
regional approach.
Since 2015, Chile has been on a fascinating journey, which
officially started with the definition of a national BIM strategy. In
the beginning, the focus was on working with public institutions to
understand their processes and workflows. This period was vital in
promoting BIM principles among industry stakeholders. Proof of
this is the growing number of local conferences, seminars and
workshops related to the topic in recent years.
As part of the Chilean BIM mandate, it was necessary to define a
common BIM standard. The document was released in June 2019
and is in line with international standard ISO 19650. In 2022, it is
expected several public projects will include the BIM standard as
part of their requirements. The first project will be a social housing
scheme located in Santiago de Chile.
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During 2016, the BIM Commission of Uruguay was created, which
established an alliance with several entities, such as the National
Development Corporation (CND), which allowed the holding of the
first BIM meeting in May 2017. That same year, the which is BIM
Forum Uruguay.
During 2018, a BIM consultancy was carried out at the request of
the Construction Chamber, which gave rise to a series of strategic
guidelines for the implementation of BIM in the country.
During 2019, the National BIM Committee was created and the
BIM Strategy in Uruguay was launched, which consists of five main
points; National BIM Committee, National Standard for BIM
Implementation, Training and Qualification, BIM Technologies, BIM
Communication and Development in Uruguay.
That same year, the third BIM Uruguay Forum was held. In October
2021, the fourth and fifth National BIM Meeting was held virtually,
due to the global problem of the Covid-19 pandemic.
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South America (continued)
Colombia
In Colombia, the use of BIM started in 2014 with some sporadic
projects, including the headquarters of the National Police.
In 2016, Asociación Colombiana BIM (ASOBIM) was created and in
2017 the BIM Forum Colombia was founded, both with the aim of
advancing the adoption of BIM in the country.
In 2018, like Chile and Brazil, the Financiera de Desarrollo Nacional
signed a Memorandum Of Understanding (MoU) with the United
Kingdom, initiating the development of a strategic plan for the
dissemination of BIM at a government level.

In 2016, the Brazilian Chamber of Construction (CBIC) published
the Collection Implementation BIM to builders and developers. In
2017, finally, there is the first Federal Decree nº 9.377, instituting
the National Strategy of BIM Dissemination, the Strategy BIM-BR.
This decree was later revoked by the Federal Decree nº 9.983,
instituting the Steering Committee of Strategy BIM-BR.
In 2020, the Federal Decree nº 10.306 was published, nationally
known as BIM Decree, which institutes that construction works
and services of engineering of public agencies must use BIM.
Most recently, in 2021, the Federal Law nº 14.133 was published,
specific to bids, which institutes the preference for projects that
uses BIM as a means of work.

Brazil
In Brazil, the knowledge and dissemination of BIM has been taking
place since the beginning of 2000 with some private initiatives.
In 2013 the initiatives by State begun to be more common,
following the backing of the State of Santa Catarina (south of the
country), with the creation of LaBIM-SC.
In 2015 the BIM Gov Sul Network was founded between the states
of Santa Catarina and Paraná. At the Federal level, the first landmark
initiative was the signature of the Memorandum Of Understanding
(MoU), in 2016, by the Ministry of Industry, Foreign Trade and
Services, that stablishes a cooperation between Brazil and the
United Kingdom – to support the initiative of the development of a
strategy to implement and disseminate BIM in Brazil.
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Operations.
WIB is run by a dedicated Core Team which plans and implements
all of the WIB projects, events and initiatives.
This team of volunteers are the beating heart of WIB, enabling
ambitious projects and ideas to develop into an exciting reality. All
of which is supported by sponsorship from leading organisations
within the global digital built environment with specialisms in BIM
and Digital Engineering.

We are always looking at ways to grow our team and we have
formally appointed Costello Palmer Communications in 2021 as our
global communications and marketing partner. Costello Palmer
Communications supports WIB in the following activities:
- WIB Monthly Newsletter
- WIB Marketing and Social Media Management
- WIB Events Planning and Marketing

Roles across the WIB group:
-

Global Chair
Global Management
Global Education Lead
Global Engagement Lead
Global Database Manager

- Regional Lead Coordinators: UK/Europe, South America, North
America
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All of the support we receive through our Core Team and
Regional Leads is voluntary. To support our projects, initiatives
and events we seek sponsorship from the global construction
industry.
Our Gold Sponsor in UK/Europe was Glider, a key supporter for
many years. We value and appreciate Glider and wanted to
personally thank them for all their support to date.
We also secured i3PT Certification as a UK/Europe Silver sponsor
for 2021. i3PT has remained a consistent and supportive ally, and
for that we are extremely grateful.
For the first time, we expanded our sponsorship tiers and secured
three new sponsors in the Asia Pacific (APAC) region. Aurecon
joined WIB as APAC Gold Sponsor, GHD as APAC Silver Sponsor
and Mott MacDonald as APAC Bronze Sponsor.
A very big thank you to our three APAC sponsors in 2021,
supporting the group and allowing us to further expand in this area
of the world.
Across 2021 our finances were divided into the following key
areas:
• Online applications subscriptions
(Zoom, Go to webinar, Mailchimp etc)
• Global Administration Activities
• Events (WIB and event partnership)

UK and Europe
Amount received in sponsorship for 2021:
Glider – Gold Sponsorship £3,500
i3PT – Silver Sponsorship £2,500
Total Income 2021 Sponsorship: £6,000
Funding is in Pounds Sterling.

Asia-Pacific
Amount received in sponsorship for 2021:
Aurecon – Gold Sponsorship $5,000
GHD – Silver Sponsorship $3,500
Mott MacDonald – Bronze Sponsor $1,500
Total Income 2021 Sponsorship: $10,000
Funding is in Australian Dollars.

• Podcasts (hosting and recording)
• Website (updates, development)
• Printed Materials (promotional leaflets, cards, artwork)
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This chart shows a breakdown of
the division of expenditure across
the WIB network.
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Website

10%

Online application subscriptions

30%

Global administration

20%

Podcast hosting and recording

10%

Physical materials (flyers, cards, artwork)

20%

Events

10%
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2021.

Sponsorships help to increase our visibility, extend our public
image and build our Membership. It is an essential strategic
way in which to reach our Members and support the global
AEC industry.

Funds from sponsorship allow us to host our WIB events,
produce communications materials and engage with wider
audiences to support the growth of our Members’ skillsets.

Aurecon is a design, engineering and advisory company that
brings ideas to life to create a better future for people and the
planet.

As a world-leading software solutions provider and information
management consultancy, Glider is powering the digitalisation
of the built environment through its data-driven common data
environment software platform, gliderbim®.

GHD is committed to solving the world’s biggest challenges in
the areas of water, energy and urbanisation. GHD is a global
professional services company that leads though engineering
and architectural skills and experience.

As experts in third party inspection and certification of critical
building systems and built assets, i3PT Certification offers
digital platforms and services for project management, quality
and life-cycle information management.

Mott MacDonald is a global engineering, management and
development consultancy. Its purpose is to improve society by
focusing on excellence and digital innovation, transforming
clients’ businesses, communities and employee opportunities.
Women in BIM Annual Report 2021
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New for 2022, we will be welcoming Grimshaw, Pascall+Watson, Eagle Point Software, Cadgroup, IIMBE, Microdesk and Obi as new
sponsors, alongside our returning 2022 sponsors Aurecon, Glider, GHD and Mott MacDonald.

Aurecon is a design, engineering and advisory company that
brings ideas to life to create a better future for people and the
planet.

GHD is committed to solving the world’s biggest challenges in
the areas of water, energy and urbanisation. GHD is a global
professional services company that leads though engineering
and architectural skills and experience.

Grimshaw was founded by Sir Nicholas Grimshaw in 1980. The
practice became a Partnership in 2007 and operates worldwide
with offices in Los Angeles, New York, London, Paris, Dubai,
Melbourne, and Sydney, employing over 650 staff.

Pascall+Watson are an award-winning international design
practice with studios in the UK, Ireland and the Middle East and
a history of projects that stretches across six continents, in
over 100 cities.

Eagle Point offers award-winning software that drives
productivity in technology users, helping organizations realize
the full value of their Autodesk software and other business
applications.

Cadgroup is an Autodesk Platinum Value Added Re-seller
(VAR), The Platinum Tier status is the highest partner Status
available from Autodesk and recognises Autodesk partners
who deliver the highest levels of value to their customers.
Cadgroup is the first Australian reseller to achieve the status.
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Mott MacDonald is a global engineering, management and
development consultancy. Its purpose is to improve society by
focusing on excellence and digital innovation, transforming
clients’ businesses, communities and employee opportunities.

IIMBE is a company founded by three experienced BIM, Digital
Engineering and Information Management experts.

Microdesk was founded in 1994 as an Autodesk Reseller with a
simple mission – to assist Architecture, Engineering,
Construction, Owner/Operators and GIS firms with improving
workflows and integrating project delivery technologies. 25
years later and that mission still holds true.

Manage quality, compliance and sustainability deliverables
throughout the entire asset life-cycle on a single platform.

As a world-leading software solutions provider and information
management consultancy, Glider is powering the digitalisation
of the built environment through its data-driven common data
environment software platform, gliderbim®.
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We empower women
across the globe to
making game-changing
contributions to the digital
development
of the built
www.womeninbim.org
environment.
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2022:
Our Future
Objectives.

As we move further into 2022 and begin to recover from
challenging times, WIB continues to implement our core drivers for
growth. We have planned multiple online events globally and our
Regional Leads are supporting us in determining the needs of our
members and of industry alike in the themes we tackle as an
industry.
As part of our project work, we have commenced our third year of
the WIB Mentor Scheme and we plan to continue our WIB
Education initiative with key activities supporting the education
space.

Thank you again to all our Core Team, Regional Leads, Members,
Mentors, Mentees, Partners, Supporters and Sponsors. 2021 was a
great year for us all, and as we continue to grow and support the
key ambitions of our group. We are connecting again finally face to
face with each other as a community.
2022 still presents great challenges for women in regions that are
faced with great adversity, and we aim to grow our projects and
support network in these regions to ultimately act as a driver for
change and to be able to continue supporting and empowering
women across the world.

WIB will continue to support conversations around key topics
which affect the BIM community at large through a further series
of podcasts and 2022 will see the introduction of our first
conference, aimed to support our Members and wider global
community on thought leadership, digital and change across the
built environment.
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Contact.

If you would like to be involved with Women in BIM, please contact us:
info@womeninbim.org

Designed by Costello Palmer Communications
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